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Cycle 19
CANDIDATE APPLICATION
Please type or print legibly; fonts should not be less than 10 pt. 
I. Personal Data

	Name:


	Date of Birth:
	Phone:

	Race/Ethnicity:


	Gender:    

              FORMCHECKBOX 
 Male      FORMCHECKBOX 
Female                                                        

	Preferred Email:


	Home Mailing Address:


II. Education (Check all that apply)
	Education Level Completed
	Yes
	No

	Graduated from High School
	
	

	Some College
	
	

	Graduated from College
	
	

	Graduated from Trade/Technical School
	
	

	Some Graduate Study
	
	

	Graduated from Graduate School
	
	

	Other: Specify
	
	

	Highest Degree Obtained:


III. Employment

	Employer:


	Title:

	Supervisor Name:
	Work Number:

	Email:


	Work Mailing Address:  


Check if you are currently in transition (In between jobs)
 FORMCHECKBOX 

I would prefer to receive correspondence at my        FORMCHECKBOX 
   Home Address                      FORMCHECKBOX 
  Office Address

Are you in need of a scholarship, if chosen as a participant? 
 FORMCHECKBOX 
 Yes      FORMCHECKBOX 
 No
Note: There are a limited number of scholarships available for participants whose employers are not able or willing to sponsor or for applicants who cannot pay the participation fee (all efforts should be made to secure the participation fee from an employer).  
IV. Community Involvement

A.  Current Board Membership(s)

Please list organizations in which you are involved as a board member:

	Organization:


	Position:
	Term:

	Organization:


	Position:
	Term:

	Organization:


	Position:
	Term:


B.  Previous Board Membership(s)

(Commitments that ended on or before December 1, 2009)

	Organization:


	Position:
	Term:

	Organization:


	Position:
	Term:

	Organization:


	Position:
	Term:


V. General Information

1. How did you learn about Project Diversity? 

 FORMCHECKBOX 
 At Work    FORMCHECKBOX 
 Local Media    FORMCHECKBOX 
 Self Inquiry    FORMCHECKBOX 
 Word of Mouth   FORMCHECKBOX 
  Previous Participant    Other


2. How much do you know about Project Diversity and its purpose?

 FORMCHECKBOX 
 Not Very Much
 FORMCHECKBOX 
 A Working Knowledge 
 FORMCHECKBOX 
 A Great Deal

3. Would you be available during work hours for a phone interview, if necessary? 

(    ) Yes    (    ) No
VI. Please indicate your knowledge level of the following areas:

	(Check the most appropriate response)
	Need Information
	Some Knowledge
	Well Informed

	A.  Role & Responsibility of Board Members
	
	
	

	B.  Board & Staff Relations
	
	
	

	C.  Fundraising
	
	
	

	D.  Development of Policies & Procedures
	
	
	

	E. Financial Management (budgets, audits &

      fiscal reports)
	
	
	

	F.  Cultural Competency
	
	
	

	H.  Legal Responsibilities of Boards
	
	
	

	I.   Strategic Planning
	
	
	

	J.   Importance of Technology to Nonprofits
	
	
	

	K.   Public Relations
	
	
	

	L.   Familiarity with Community Issues
	
	
	

	M.  Parliamentary Procedures
	
	
	

	N.  Other (please describe)


	
	
	


VII. Questions (Please limit responses to these questions to a total of two (2) typewritten pages.)

You must answer EACH of these questions

1. If appointed to a board or leadership committee, what would be your interests?  What new ideas would you offer?
2. What are your expectations of the Project Diversity program?

3. What do you hope to gain from participation in Project Diversity?

AND any ONE of the following questions

4. What are the most positive initiatives occurring in the Central Ohio community?  In what ways could you or are you contributing to those initiatives?
5. Describe what you believe are key components of leadership.  Also, discuss how you hope Project Diversity will help you provide leadership in a board or committee setting.
6. Describe the most rewarding experience you have had working in a group or on a team.  What aspect of the experience was most beneficial?
7. Discuss other skills, interests, and talents that you consider important to your consideration as a Project Diversity candidate. You may also highlight any special awards or achievements.
Cycle 19 Timeline

Pre-Program Activities

Applications Available (Print and Online)



January 1, 2010 

Recruitment Reception (5:30pm – 7:00pm)



January 14, 2010
Applications Due





February 5, 2010
Selection Committee Meeting




February 23, 2010
Selection Letters Mailed to Cycle 19 Participants


March 3, 2010
Cycle 19 Begins

Cycle 19 Orientation Reception (Required)



March 24, 2010 









5:30pm – 7:00pm

Cycle 19 Opening Retreat (Required)

April 22-23rd, 2010


2-days Location TBD
Session: Beyond the Freeway Tour



May 4, 2010 









9:00am – 3:00pm

Session 1: Governance and Management



May 18, 2010
12:00 pm – 2:00pm

Session 2: Parliamentary Procedures



June 8, 2010













12:00 pm – 2:00pm

Session 3: Diversity and Cultural Competence 


June 22, 2010
12:00 pm – 2:00pm

Session 4:  Fundraising and Resource Development

July 6, 2010
12:00 pm – 2:00pm
Session 5: Fiscal Management 




July 20, 2010
12:00 pm – 2:00pm

Session 6:  Organizational Planning



August 3, 2010









12:00 pm – 2:00pm

Session 7: “Network Café” (Required)



August 19, 2010 Location TBD











5:30 pm – 7:30 pm

Session 8: Leading through Conflict  



September 7, 2010
12:00 pm – 2:00pm

Session 9:  Technology





September 21, 2010
12:00 pm – 2:00pm

Cycle 18 Graduation Ceremony Luncheon (Required)

October 22, 2010 
11:30am – 1:30pm
Grange Insurance or TBD
STATEMENT OF COMMITMENT
It is a goal of Project Diversity to be a partner with your current employer for your board leadership & professional development during the program. This section is to be completed by the applicant’s supervisor.
Employer: _______________________________________________
Employee: ____________________________

Supervisor: ______________________________________________ 
Title _________________________________
Mailing Address: _________________________________________________________________________________

________________________________________________________________________________________________

Phone: __________________________________________________ 
Email ________________________________

I have reviewed the information regarding the program and acknowledge my support of this individual’s application for consideration. I further have reviewed the enclosed schedule of events and am aware that these times may be during the normal work day and may cause said employee to be away from the office for the times indicated. 
__________________________________________________
_____________________________________________

Supervisor






Date 


To be completed by Applicant

Applicant Commitment

Upon acceptance to the Project Diversity program, I am expected to respect and honor the opinions and beliefs of others.  I am aware that the content of materials presented and discussed may generate strong emotions; however, I am expected to remain professional and mindful of the overall goal and objectives of the program.  I am also aware that the program will not tolerate any behaviors such as overt alienation of participants/individuals because of their beliefs, inappropriate forms of communication, and a display of strong emotions, that would interfere with the integrity, mission and objectives of the program.  If such behaviors do occur, UWCO staff will take corrective action.   

I understand the time commitment and the program goals of United Way’s Project Diversity. If selected, I plan to attend each session during its entirety.  I am aware that coming and going throughout the session is not permitted.  Should I leave a session for a meeting for longer than 10 minutes or arrive 10 minutes late for a session, I understand that it will be considered an absence.   Because the calendar is set well in advance and I have advanced notice, I understand that only an emergency should warrant leaving or arriving late and I must check in with the program director prior to leaving or arriving late.  

I understand that if I miss more than 1 session or fail to actively participate, I will not graduate and my participation fee will not be refunded.   

I understand that I am allowed to attend no more than 2 sessions of Pride Leadership as make-up sessions. 

I further agree that the information presented herein is accurate and complete to the best of my ability and that no omissions or false statements have been made to justify my participation in the program.
__________________________________________________
______________________________________________

Applicant






Date

Additional Notes

Sponsorship

Project Diversity currently receives financial sponsorship from Grange Insurance.  The Program is an Initiative of the United Way of Central Ohio and is managed by the Diversity and Inclusion Committee.  
Service Project
All class participants are required to actively participate in one of a possible two class service projects. The service projects are participant selected and directed and may vary in size and scope from year to year based on participant wishes.  Participation in the service learning experience is required and is a pre-requisite for graduation from the program.

Your Investment

Your commitment and time is one of the most important investments you will make in Project Diversity. 

In addition to your commitment, there is a $250 financial investment (tuition fee) for participation in the program which is due on April 1, 2010. We encourage the applicant’s employer to pay this fee on their behalf. A limited number of scholarships are available to participants for which employers or personal circumstances will not allow them to participate otherwise. Upon acceptance into the program, participants will receive an invoice for the participation fee.
Mandatory Participation

All sessions add significant value, however participation in the Orientation Reception, Opening Retreat, Network Café, and the Graduation Ceremony are mandatory.  Failure to attend these will result in a non-successful completion of the program.
Follow-up

We respectfully ask that you not call to check on the status of your application. We will contact participants once applications are received to confirm receipt.  All applicants will be contacted via U.S. mail regarding the status of acceptance during the week of March 1st 2010.
Please return completed application and resume by 12:00 Noon on February 5, 2010 to:

Project Diversity

United Way of Central Ohio 
360 S. Third Street
Columbus, OH  43215

Please direct questions to:

Shayne Downton
Shayne.downton@uwcentralohio.org
614-241-3076 
PROJECT DIVERSITY:

Give, Advocate, Volunteer, LIVE UNITED  
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